
Name of your school District 

What is the position TITLE  for the 

"head" of Human Resources in 

your district

Who does your "head" of 

Human Resoures report to in 

your school district?

What is the name of the person (job 

title), in your district, that is in charge of 

Investigations?

Who does the person identified in 

item #4 above report to in your district

Please attach your district organization chart and/or provide a link from your 

district website

Bradford Director of Human Resources
Superintendent and Assistant 

Superintendent
Director of Human Resources

Superintendent and Assistant 

Superintendent
N/A

Brevard
Deputy Superintendent/Chief HR 

Officer
Superintendent Director, Professional Standards & Labor

Deputy Supertintendent/Chief HR 

Officer
https://www.brevardschools.org/domain/133

Collier
Executive Director,                 

Human Resources
Superintendent

Administrative Director, Human Resources 

and Director,                     Human Resources

Executive Director,                       Human 

Resources
https://www.collierschools.com/Page/6144

DeSoto Director of Human Resources Superintendent Director of Human Resources Superintendent https://www.desotoschools.com/

Duval
Associate Superintendent, Human 

Resouces Services
District Superintendent

Executive Director, Equity and Inclusion 

and Professional Standards

Assistant Superintendent, Human 

Resources Services

https://dcps.duvalschools.org/site/handlers/filedownload.ashx?moduleinstance

id=18340&dataid=55340&FileName=DCPS%20ORG%20CHART%202018-19.pdf

Hamilton Director of Administrative Services Superintendent Director of Administrative Services Superintendent N/A

Hardee Director of Personnel
Deputy Superintendent of 

Schools 
Director of Personnel Deputy Superintendent of Schools N/A

Highlands Deputy Superintendent Superintendent Deputy Superintendent Superintendent N/A

Hillsborough Chief Human Resource Officer
Deputy Superintendent, 

Operations 

Senior Executive Officer, Professional 

Standards
Chief Officer, Human Resources

https://www.sdhc.k12.fl.us/doc/576/superintendents-

office/contacts/suptoffice/

Miami/Dade Chief Human Capital Officer Superintendent

Miami-Dade has three types of 

investigations: administrative reviews (AR) 

conducted by school-site administrators, 

the Civilian Investigative Unit (CIU), and 

school police investigations.  A committee 

meets daily in the Office of Professional 

Standards to review reported incidents 

and determine which type of investigation 

will occur.  

The Office of Professional Standards 

report to the Chief Human Capital 

Officer

http://hrinfo.dadeschools.net/ORG_CHARTS/

Monroe
Executive Director,,\ Human 

Resources
Superintendent

Human Resource Generalist this person 

works with the Executive Director, HR, on 

matters related to the District's 

Cpmpliance & Equity office as handled by 

the Exectuvie Director

HR Generalist reports to Executive 

Director, Human Resources 
N/A

Osceola Chief Human Resources Deputy Superintendent Supervisor of Employee Relations Chief Human Resources Officer N/A

Polk
Associate Superintendent, Human 

Resouces Services
Superintendent Director, Labor and Employee Relations 

Senior Director, Human Resouces 

Services
https://polkschoolsfl.com/organizationalcharts/

Putnam Director of Human Resources
Associate Superintendent of 

Operations 
Director of Human Resources Associate Superintendent of Operations N/A

Santa Rosa
Assistant Superintendent of 

Human Resources
Supeintendent Director of Labor Relations and Complince

Assistant Superintendent for Human 

Resources
https://sites.santarosa.k12.fl.us/main/org.htm

Seminole
Executive Director of Human 

Resources and Professional 

Standards 

Superintendent Professional Standards/Ombudsman
Executive Director of Human Resources 

and Professional Standards 
https://www.scps.k12.fl.us/_resources/documents/org-chart.pdf

Wakulla

Executive Director of Human 

Resources or Director or 

Coordinator depanding on years of 

expriene and qualifications 

Superintendent

Executive Director of Human Resources.  

We also have a Safety Risk Coordinator 

that also conducts investigations 

depending on the nature of the 

investigation.  Sometimes we conduct 

investigations together.  Most 

investigations involving certified 

employees  and anything that could 

possibly result in PPS being involved, I 

conduct. 

Safety Risk Coordinator reports to me, 

but we all communicate often and 

regularly with our superintendent

http://wakullaschooldistrict.com/
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